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1. service 
2. social justice 
3. dignity and worth of the person, 
4. importance of human relationships 
5. integrity 
6. competence (NASW, 2015) 

 
 

The MSW program prepares students for advanced social work practice through a comprehensive 
curriculum that is grounded in the profession’s history, purpose and values. The curriculum is based on a 
body of social work knowledge, values and skills that enable students to become competent social work 
practitioners. The program’s curriculum incorporates all core competencies set forth by Council on Social 
Work Education (CSWE), the accreditation body of social work education.  

MSW Curriculum 
1. The curriculum provides students with advanced knowledge and skills sufficient for autonomous 

professional practice and leadership in the profession. 
2. The curriculum provides advanced social work knowledge underpinned by evidence-based practice 

and opportunities to demonstrate advanced practice skills with children and families. 
3. The curriculum educates social work practitioners who are ethical, critical thinkers engaged in 

ongoing inquiry and life- long learning. 
4. Faculty encourage and sponsor research and knowledge development to promote social justice; 

inclusion, and, to improve the effectiveness of social work practice, policies, and programs. 
5. Faculty engage students in leadership activities that contribute to the social work profession, 

Northern Kentucky University, the region, and the global community to advance social and 
economic justice. 

III. Overview of the Master’s in Social Work (MSW) Program 
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B. Program Competencies
The NKU MSW Social Work program has adopted the Council on Social Work Education (CSWE)
competencies as its program objectives. These competencies are addressed throughout the MSW
curriculum and are incorporated into field education (learning contracts). As a result, all graduates of
the NKU MSW program engage in and demonstrate the following competencies prior to graduation.

1. Demonstrate Ethical and Professional Behavior.

2. Engage Diversity, Inclusion, and Difference in Practice.
3. Advance Human Rights and Social, Economic, and Environmental Justice.
4. Engage In Practice-informed Research and Research-informed Practice.
5.
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Advanced Standing MSW programs this is SWK 655, SWK 656, SWK 657, and SWK 
658.  For students in the Hybrid Standard MSW and Hybrid Advanced Standing MSW 
programs program this is SWK 651 and SWK 652. 
 
 
 

Requirements in Field Courses in the Online Accelerated Standard MSW (Master of Social Work) 
& 

The Online Accelerated Advanced Standing MSW 
 
In order to successfully complete a field placement, a student must complete both part 1 and part 2 of 
each Field Experience. To be considered complete requires earning a B- or better in both part 1 and in 
part 2 of a single field experience.  Should a student not successfully complete, with a B- or better, part 2 
of a field experience they will need to repeat both part 1 and part 2 of that field experience. Each set of 
two field experience courses, part 1 and part 2, is considered one continuous 300-hour field experience. 
 
For example:   

• Student A receives a C in SWK 655 in the 1st 7 weeks. That student must repeat SWK 655 before they 
will be allowed to move on to SWK 656.   

• Student B received an A- in SWK 655 but a C in SWK 656. That student must retake SWK 655 as well 
as SWK 656 in order to repeat Field II.  

• Student C receives a B in SWK 655 and a B- in SWK 656. This student has successfully completed 
Field II and will be allowed to progress to Field III.  
 

 
Course List Reference: 

• SWK 653- Field Experience I: pt. 1; SWK 654- Field Experience I: pt. 2  
• SWK 655- Field Experience II: pt. 1; SWK 656- Field Experience II: pt. 2  
• SWK 657- Field Experience III: pt. 1 plus SWK 658- Field Experience III: pt. 2  

 
Field course equivalent in on-campus programs taught in full semester format:   

• SWK 653 + SWK 654= SWK 650 
• SWK 655 + SWK 656= SWK 651 
• SWK 657 + SWK 658= SWK 652 
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6. Learning Contracts provide the specific practice behaviors, whether foundation or advanced, and 
competencies that students demonstrate prior to graduation. The learning contracts are used by field 
students, supervisors and faculty to track student progress and serve as a tool for formative and 
summative evaluations. This will be completing using the InPlace Software https://nku-
us.inplacesoftware.com/  The 31 foundation practice behaviors with 9 competencies are located 
in the Foundation Learning Contract (see Appendix A(1)). The 18 Advanced Practice 
Behaviors 
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student’s proposed placement proposal and include a plan for the student’s job responsibilities 
while in their field placement 

• a letter from the placement supervisor that he/she agrees with the plan and will supervise the 
student’s  

•  
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D. Types of Field Placements 

Pre-approved 
There is a current listing of agencies





https://nku-us.inplacesoftware.com/
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not be approved until this has been completed. This is done for each semester/session. 
3. If you have questions or concerns, discuss them with the MSW field director. Students report to 

their field placement agencies the first week of the semester. 
4. Students, with the assistance of their field seminar instructors and field supervisors are expected 

to agree upon a learning contract during the first weeks of placement. The field learning contract 
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A. Selection of Field Supervisors 
A major determinant in the field placement quality is the selection of qualified, experienced field 
supervisors who are committed to accepting a responsible role in graduate social work education. Field 
supervisors are those persons within the agencies who supervise and guide the students through the learning 
experiences consistent with the expectations of the Social Work Program, the expectations of the agency, 
and the learning needs of the students. A field supervisor is expected to have as a minimum the following: 

1. Hold a CSWE-accredited master’s social work degree and two years of post -Master’s social work 
experience for MSW supervisors. Social Work Licensure is not required and is not a substitute for 
the CSWE-accredited MSW; 

2. At least six months practice experience in the current placement setting and demonstrated competence 
in the performance of social work practice; 

3. An interest in the graduate social work program, a willingness to serve in a teaching capacity, the 
ability to organize learning tasks, show creativity and sensitivity in stimulating student learning, and 
be able to share professional knowledge and skills that will facilitate the student’s integration of 
theory and practice; 

4. Familiarity with current social work practices in order to facilitate the student’s acquisition of skills 
that are transferable to other settings; 

5. Knowledge of the local social welfare system; 
6. Sufficient time available to devote to his/her teaching role. Time commitments include, but are not 

limited to: 
a) weekly supervision conferences with students; 
b) evaluation conferences with the seminar instructor and potentially the Field Director; 
c) preparation for the planning of the learning experiences of students; 
d) completion of forms and reports for the university; and 
e) conferences with the field instructor and student, and field education training seminars at 

NKU. 
7. It is expected that the field instructor’s  office location will allow easy access for interchange with the 

student. Please note that alternative technologies are an acceptable alternative (e.g., Skype video 
conferencing) for out of state or international placements. 

 
 

B. Field Supervisor Orientation and Training 
Once selected, all new field supervisors are provided orientation by the BSW/MSW field education 
directors, and are required to attend a training session. These training sessions are conducted at least 
annually. For the MSW field supervisors, it includes an overview of the MSW curriculum with emphasis 
placed on advanced social work practice and CSWE competencies. For new field supervisors who are 
unable to attend the in-person training, website training is provided. New supervisors are oriented regarding 
the requirements of the field placements and advised regarding potential issues which may arise. Core 
curricular areas are discussed particular to the foundation and advanced practice behaviors supporting the 
field education competencies. Additionally, training is provided regarding the development of learning 

VII. Field Supervisor Selection, Training and Responsibilities 
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opportunities at individual agencies so that the necessary practice behaviors can be demonstrated by 
students. Other agency professional staff members who are notably involved in the student field instruction 
experience are expected to attend the field instruction orientation/training seminar. 
 
If a new MSW field supervisor begins field supervision subsequent to the annual training (but will 
provide supervision prior to the upcoming training) the field director takes responsibility for directly 
training the new supervisor. Orientation and training is provided annually for all field supervisors. 

C. Continuing Dialog with Agencies and Field Supervisors 
The field director dialogs with agencies and field supervisors via the following: 

1) field orientation; 

2) field supervisor training; 

3) learning contracts are negotiated between the field supervisor and student, with field instructor 
input, and the contracts are approved and signed by the Program’s field  director; 

4) The student, field supervisor, and field seminar instructor conferences scheduled twice during the 
semester; 

5) phone calls; and, 

6) e-mails. 

Thus, through a combination of orientation, supervisor training, negotiation of learning contracts, field 
conferences, phone calls and emails continuing dialog occurs during each semester. 

 
D. Field Supervisor Responsibilities/Roles 

 
Field Supervisor responsibilities and roles include the following duties: 

 
1. Interviews interested applicants for “fit” with th e agency; 
2. Determines who will supervise students and assures administrative support for the student field 

experience; 
3. Conducts a pre-placement interview with prospective students. By the end of the interview, an 

acceptance or rejection of the student should be made clear. If acceptance is the decision, the details 
about days and times of placement should be discussed. If rejection is the decision, an explanation 
and discussion is encouraged between the student and interviewer. If provisional acceptance is 
desired, the interviewer should contact the MSW field education director as soon as possible; 

4. Secures the necessary agency signatures on the formal agency/university contract; 
5. Enters into a student learning contract with the student within the first two weeks of the 

placement. The Learning Contract is set forth in Appendix A, Learning Contracts and includes: 
1) Competencies and 31 foundation practice behaviors to be demonstrated in the foundation field 
placement. Competencies and 18 advanced practice behaviors to be demonstrated with children 
and families in the advanced field placements. 2) Individually developed -student activities that 
support each practice behavior; 3) the formal one-hour weekly plan for supervision; and, 4) 
other pertinent information such as day/hours; 

6. Completes a formal student performance evaluation of Field Experience I, II, & III in cooperation 
with the student. Recommends a grade for the semester’s field  placement; 
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7. Contacts the field seminar instructor as soon as possible if/as concerns arise regarding student 
performances that are not ameliorated after instruction in supervision; 

8. Serves as a model of professionalism throughout the overall process of dealing with student; and, 
9. Provides feedback to the MSW Program to assist in improving field education in the social work 

program. 
10. Completes a Field Supervisor Survey to help the program identify areas needed for improvement 

within the MSW program itself and areas needed for student improvement.(Appendix G) 
 
 

The field seminar instructor can be one of the following: the MSW field education director; a full-time 
social work faculty member; or a qualified adjunct. 

 
Field Seminar Instructor Roles & Responsibilities 

 
1. Meets with students in seminar (in-person) class and web classes. 

2. Develops assignments with approval of MSW field education director consistent with field 
educational competencies. 

3. Monitors the implementation of the student learning contract during the course of the seminar. 
4. Helps the student integrate theory with practice via discussion of the field experiences, tasks and 

activities. 
5. Consults with students, field supervisors, other field seminar instructors, and the field education 

director as needed. 
6. Meets with the field supervisor and student via agency visits during the field placement 

experience. 
7. Monitors overall student progress in an effort to ensure adequate preparation for beginning social 

work practice. 
8. 
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B. Responsibilities 
 

MSW Field Education Director is responsible for the following. 
 

1. Handles the overall responsibility for the management of MSW field education, and determines 
the MSW field curriculum in conjunction with social work faculty; 

2. Contacts existing and potential field settings to determine interest, appropriateness and 
commitment to participating as a field placement site in the MSW Social Work Program; 

3. Ensures all field supervisors meet the Council of Social Work Education criteria of a CSWE- 
accredited MSW, with two years of post-master’s  experience; 

4. Visits new agencies participating in the field placement component, and meets field supervisor(s) 
at the agencies; 

5. Provides an orientation for new field supervisors regarding the issues/processes/procedures of 
field placement; 

6. Provides training for new and existing field supervisors; 
7. Assists to develop the learning experiences for MSW field students within the framework of their 
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relationship designing tasks for the learning contract. Each contract is individualized and tailored to 
fit both the student’s learning needs and the agency’s unique learning opportunities. The  contract 
addresses the ten core competencies with specific, measurable practice behaviors (foundation and 
advanced) to be demonstrated while in their placement. Of necessity, the learning contracts for the 
foundation placement and advanced placement differ. The foundation learning contract identifies 
foundation practice behaviors along with the specific student and agency supervisor agreed upon 
tasks/activities supporting the practice behaviors. The advanced learning contract(s) identifies the 
advanced practice behaviors and the student, along with the agency supervisor, designates the specific 
tasks/activities supporting the advanced practice behaviors. Each contract contains a summative 
evaluation component for each practice behavior (foundation and advanced). 

 
2. Seminar: Students have the opportunity to transfer and generalize knowledge when they discuss 

advanced practice behaviors in different practice settings in the safe environment of the seminar. The 
NKU social work program combines a bi-weekly seminar, described below, that further reinforces 
the competencies by allowing students to compare and contrast their experiences from multiple 
settings. Students are required to take three field experience courses: Field Experience I; Field 
Experience II; and Field Experience III. Each field course consists of 300 hours within an approved 
agency, along with a field seminar class. The seminars, in each field class, allow students to integrate 
theoretical and conceptual learning and the freedom to explore, in a non-judgmental setting, their 
own placement experiences, issues and dilemmas. Also, the seminar provides a forum for students to 
test new ideas, present new information and network with members of their cohort who are placed in 
a variety of agency settings. In seminar, the students continue to explore with one another, under 
guidance of the field instructor, their understanding of how theoretical learning is demonstrated 
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http://www.nku.edu/%7Edisability/disidentifyverify.htm
http://www.cswmft.ohio.gov/
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and agency based field supervisor. 
 

Step 2. The student, field supervisor, seminar instructor, and MSW field education director will 
meet to resolve the matter. If satisfactory resolution is not obtained, then the aggrieved 
parties may initiate action within five working days following the meeting by written 
communication to the MSW Program Director. 

Step 3. The MSW Program Director will meet with parties to try to satisfactorily resolve the 
matter. If a satisfactory agreement cannot be reached, the parties will move to the final 
step. 

 
Step 4. The final step will involve meeting with a panel of three. Each party in conflict will select 

a representative to hear the grievance. This panel of three (MSW Program Director and 
two selected representatives) will make the final decision to resolve the dispute and to 
which the parties must abide. 

 

Purposes of the NASW Code of Ethics (As stated in the NASW Code of Ethics, 2015) 
Professional ethics are at the core of social work. The profession has an obligation to articulate its basic 
values, ethical principles, and ethical standards. The National Association for Social Workers (NASW) 
Code of Ethics s
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to the social and professional. 
8. A code of ethics cannot guarantee ethical behavior. Moreover, a code of ethics cannot resolve all 

ethical issues or disputes or capture the richness and complexity involved in striving to make 
responsible choices within a moral community. Rather, a code of ethics sets forth values, ethical 
principles, and ethical standards to which professionals aspire and by which their actions can be 
judged. Social workers' ethical behavior should result from their personal commitment to engage 
in ethical practice. The NASW Code of Ethics reflects the commitment of all social workers to 
uphold the profession's values and to act ethically. Individuals of good character who discern moral 
questions and, in good faith, seek to make reliable ethical judgments must apply principles and 
standards. 

 
 

National Association of Social Workers (NASW) Code of Ethics 
Students must adhere to the Nationaly.  

http://www.socialworkers.org/pubs/code/code.asp
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f) Competence. 
This constellation of core values reflects what is unique to the social work 

http://www.naswdc.org/pubs/code/default.asp
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All students should read the University Codes, Policies, and Procedures. These can be accessed at the 
following website. http://www.nku.edu/~deanstudents/policies.htm 
At this website, you will find the following: 

• Code of Student Rights and Responsibilities which includes the following. 
 Student Honor Code 
 Academic Grievance Process 
 Sexual Harassment Policy & Procedures 
 Accommodation Appeals Process 

• Alcohol and Drug Abuse Policies and Educational Programs 

• Free Expression Policy –  Pre-approved by the Board of Regents May 2, 2007 

• NKU Acceptable Use Policy for Technology 
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SOCIAL WORK PROGRAM 
MSW Learning Contract 

MSW Field Placement I with Foundation Practice Behaviors 
Student Name:  Field Placement - Agency:    
Field Supervisor:    
Supervisor’s Highest Social Work Degree Awarded:    
Institution of Supervisor’s Highest Social Work Degree Awarded:      
Total Placement Hours Completed:  Semester & Year     

 
 
 
 

 
Competencies & Foundation Practice Behaviors 
MSW Field Experience I is the first MSW placement designed to give students the opportunity to apply social 
work knowledge, values and skills in a practice setting. The Council on Social Work Education (CSW) has 
defined nine core competencies 

http://www.nku.edu/
http://www.nku.edu/
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1.   Demonstrate Ethical and Professional Behavior (EP 2.1.1) 

 
Social workers understand the value base of the profession and its ethical standards, as 
well as relevant laws and regulations that may impact practice at the micro, mezzo, and 
macro levels. Social workers understand frameworks of ethical decision-making and how 
to apply principles of critical thinking to those frameworks in practice, research, and 
policy arenas. Social workers recognize personal values and the distinction between 
personal and professional values. They also understand how their personal experiences 
and affective reactions influence their professional judgment and behavior. Social workers 
understand the profession’s history, its mission, and the roles and responsibilities of the 
profession. Social Workers also understand the role of other professions when engaged in 
inter-professional teams. Social workers recognize the importance of life-long learning 
and are committed to continually updating their skills to ensure they are relevant and 
effective. Social workers also understand emerging forms of technology and the ethical 
use of technology in social work practice. Social workers: 

 
Foundational Practice Behaviors 

 
1. Make ethical decisions by applying the standards of the NASW Code of Ethics, 

relevant laws and regulations, models for ethical decision-making, ethical conduct 
of research, and additional codes of ethics as appropriate to context; 

2. Use reflection and self-regulation to manage personal values and maintain 
3. Demonstrate professional demeanor in behavior; appearance; and oral, written, 

and electronic communication; 
4. Use technology ethically and appropriately to facilitate practice outcomes; and 
5. Use supervision and consultation to guide professional judgment and behavior. 

Midterm 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
0  1  2  3  4  5 

0  1  2  3  4  5 

0  1  2  3  4  5 
 
0  1  2  3  4  5 

0  1  2  3  4  5 

Final 
 
 
 
 
 
 
 
 
 
 

http://www.nku.edu/
http://www.nku.edu/
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Activities/Tasks : 

1. 
 

2. 
 

3. 
 

4. 
 

5. 

  

http://www.nku.edu/
http://www.nku.edu/
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2. Engage Diversity and Difference in Practice

http://www.nku.edu/
http://www.nku.edu/
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3. Advance Human Rights and Social, Economic, and Environmental Justice 

(EP 2.1.3) 

Social workers understand that every person regardless of position in society has 
fundamental human rights such as freedom, safety, privacy, an adequate standard of 
living, health care, and education. Social workers understand the global interconnections 
of oppression and human rights violations, and are knowledgeable about theories of 
human need and social justice and strategies to promote social and economic justice and 
human rights. Social workers understand strategies designed to eliminate oppressive 
structural barriers to ensure that social goods, rights, and responsibilities are distributed 
equitably and that civil, political, environmental, economic, social, and cultural human 
rights are protected. Social workers: 

 
Foundational Practice Behaviors 

 
9. Apply their understanding of social, economic, and environmental justice to 

advocate for human rights at the individual and system levels; and 
10. Engage in practices that advance social, economic, and environmental justice. 

 
Activities/Tasks: 

9. 
 

10. 

Midterm 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
0  1  2  3  4  5 

0  1  2  3  4  5 

Final 
 
 
 
 
 
 
 
 
 
 
 
 
 
0  1  2  3  4  5 

0  1  2  3  4  5 

http://www.nku.edu/
http://www.nku.edu/
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4. Engage in Practice-informed Research and Research-informed Practice 

(EP 2.1.4) 
 
Social workers understand quantitative and qualitative research methods and their 
respective roles in advancing a science of social work and in evaluating their practice. 
Social workers know the principles of logic, scientific inquiry, and culturally informed 
and ethical approaches to building knowledge. Social workers understand that evidence 
that informs practice derives from multi-disciplinary sources and multiple ways of 
knowing. They also understand the processes for translating research findings into 
effective practice. Social workers: 

 
Foundational Practice Behaviors 

 
11. Use practice experience and theory to inform scientific inquiry and research; 
12. apply critical thinking to engage in analysis of quantitative and qualitative 

research methods and research findings; and 
13. Use and translate research evidence to inform and improve practice, policy, and 

service delivery. 
 
 
Activities/Tasks: 

11. 
 

12. 
 

13. 

Midterm 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
0  1  2  3  4  5 

0  1  2  3  4  5 

0  1  2  3  4  5 

Final 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
0  1  2  3  4  5 

0  1  2  3  4  5 

0  1  2  3  4  5 

http://www.nku.edu/
http://www.nku.edu/
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5. Engage in Policy Practice (EP 2.1.5) 

 
Social workers understand that human rights and social justice, as well as social welfare 
and services, are mediated by policy and its implementation at the federal, state, and local 
levels. Social workers understand the history and current structures of social policies and 
services, the role of policy in service delivery, and the role of practice in policy 
development. Social workers understand their role in policy development and 
implementation within their practice settings at the micro, mezzo, and macro levels and 
they actively engage in policy practice to effect change within those settings. Social 
workers recognize and understand the historical, social, cultural, economic, 
organizational, environmental, and global influences that affect social policy. They are 
also knowledgeable about policy formulation, analysis, implementation, and evaluation. 
Social workers: 

 
Foundational Practice Behaviors 

 
14.  Identify social policy at the local, state, and federal level that impacts well- 

being, service delivery, and access to social services; 
15.  Assess how social welfare and economic policies impact the delivery of and 

access to social services; 
16.  Apply critical thinking to analyze, formulate, and advocate for policies that 

advance human rights and social, economic, and environmental justice. 
 
 
Activities/Tasks: 

14. 
 

15. 
 

16. 

Midterm 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

Final 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

http://www.nku.edu/
http://www.nku.edu/
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6. Engage with Individuals, Families, Groups, Organizations, and Communities 

(EP 2.1.6) 
Social workers understand that engagement is an ongoing component of the dynamic and 
interactive process of social work practice with, and on behalf of, diverse individuals, 
families, groups, organizations, and communities. Social workers value the importance of 
human relationships. Social workers understand theories of human behavior and the social 
environment, and critically evaluate and apply this knowledge to facilitate engagement 
with clients and constituencies, including individuals, families, groups, organizations, and 
communities. Social workers understand strategies to engage diverse clients and 
constituencies to advance practice effectiveness. Social workers understand how their 
personal experiences and affective reactions may impact their ability to effectively engage 
with diverse clients and constituencies. Social workers value principles of relationship- 
building and inter-professional collaboration to facilitate engagement with clients, 
constituencies, and other professionals as appropriate. Social workers: 

 
Foundational Practice Behaviors: 

 
17.  Apply knowledge of human behavior and the social environment, person-in- 

environment, and other multidisciplinary theoretical frameworks to engage with 
clients and constituencies; and 

18.  Use empathy, reflection, and interpersonal skills to effectively engage diverse 
clients and constituencies. 

 
Activities/Tasks: 

17. 
 

18. 

Midterm 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

Final 
 
 
 
 
 
 
 
 
 
 

http://www.nku.edu/
http://www.nku.edu/
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7. Assess Individuals, Families, Groups, Organizations, and Communities 

(EP 2.1.7) 

Social workers understand that assessment is an ongoing component of the dynamic and 

http://www.nku.edu/
http://www.nku.edu/
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Activities/Tasks: 

19. 
 

20. 
 

21. 
 

22. 

  

http://www.nku.edu/
http://www.nku.edu/
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8.  Intervene with Individuals, Families, Groups, Organizations, and Communities 

(EP 2.1.8) 

Social workers understand that intervention is an ongoing component of the dynamic and 
interactive process of social work practice with, and on behalf of, diverse individuals, 
families, groups, organizations, and communities. Social workers are knowledgeable 
about evidence-informed interventions to achieve the goals of clients and constituencies, 
including individuals, families, groups, organizations, and communities. Social workers 
understand theories of human behavior and the social environment, and critically evaluate 
and apply this knowledge to effectively intervene with clients and constituencies. Social 
workers understand methods of identifying, analyzing and implementing evidence- 
informed interventions to achieve client and constituency goals. Social workers value the 
importance of inter-professional teamwork and communication in interventions, 
recognizing that beneficial outcomes may require interdisciplinary, inter-professional, and 
inter-organizational collaboration. Social workers: 

http://www.nku.edu/
http://www.nku.edu/


MSW Field Education Manual Page 43  

 
Activities/Tasks: 

23. 
 

24. 
 

25. 
 

26. 
 

27. 

Midterm Final 

http://www.nku.edu/
http://www.nku.edu/
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9. Evaluate Practice with Individuals, Families, Groups, Organizations, and 
Communities (EP 2.1.9) 

 
Social workers understand that evaluation is an ongoing component of the dynamic and 
interactive process of social work practice with, and on behalf of, diverse individuals, 
families, groups, organizations and communities. Social workers recognize the 
importance of evaluating processes and outcomes to advance practice, policy, and service 
delivery effectiveness. Social workers understand theories of human behavior and the 
social environment, and critically evaluate and apply this knowledge in evaluating 
outcomes. Social workers understand qualitative and quantitative methods for evaluating 
outcomes and practice effectiveness. Social workers: 

 
Foundational Practice Behaviors: 

 
28. Select and use appropriate methods for evaluation of outcomes; 
29. Apply knowledge of human behavior and the social environment, person-in- 

environment, and other multidisciplinary theoretical frameworks in the evaluation 
of outcomes; 

30. Critically analyze, monitor, and evaluate intervention and program processes and 
outcomes; 

31. Apply evaluation findings to improve practice effectiveness at the micro, mezzo, 
and macro levels. 

 
Activities/Tasks: 

28. 
 

29. 
 

30. 
 

31. 

Midterm 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

Final 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

 
0  1  2  3  4  5 

http://www.nku.edu/
http://www.nku.edu/


http://www.nku.edu/
http://www.nku.edu/
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B. Student’s additional learning goals in their field placement 

Develop and write your personal learning goal (competency) and supporting learning 
objectives (practice behaviors) here. 

  

Formal One Hour Weekly Plan for Supervision (when, where, and with whom)   

http://www.nku.edu/
http://www.nku.edu/
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Mission of NKU MSW Program 
The NKU Social Work program educates competent and ethical Master of Social Work graduates who demonstrate leadership and social work values 

in their communities and their profession, toward advancing social and economic justice. 
 

Learning Contract Signatures 
The student competencies and practice behaviors set out herein comprise the Student/Agency Learning Contract for field placement. The signatures 
reflect agreement that the student will accomplish the practice behaviors and develop the competencies during his or her field placement experience 

with the agency. 
 

Field Supervisor Signature Date 
 

Field Student Signature Date 
 

NKU Field Instructor Signature Date 
 

NKU Field Director Signature Date 

http://www.nku.edu/
http://www.nku.edu/
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Field Evaluation 
 
 

Narrative Summary 
 

• Please identify student strengths. 
 
 

• Please identify areas for professional growth. 
 
 

The signatures below indicate that both the agency field supervisor and field student have read and discussed this evaluation. 
 

 Signatures for MIDTERM Evaluation of Student 
(after completion of 150 hours of placement) 

Signatures for FINAL Evaluation of Student 
(after completion of 300 hours of placement) 

  

 Supervisor’s Suggested Grade For Student (circle one) 
A A- B+ B B- C+ C C- F 

Supervisor’s Suggested Grade For Student (circle one) 
A A- B+ B B- C+ C C- F 

  

 Signature of Agency Field Supervisor Date Signature of Agency Field Supervisor Date   
     

 Signature of Student Date Signature of Student Date   
     

     

 

http://www.nku.edu/
http://www.nku.edu/
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Appendix A(2): 
Learning Contract for Field Experience II 

& III 
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SOCIAL WORK PROGRAM 
MSW Learning Contract 

MSW Field Placement II & III with Advanced Practice Behaviors 
Student Name:  Field Placement - Agency:    
Field Supervisor:    
Supervisor’s Highest Social Work Degree Awarded:    
Institution of Supervisor’s Highest Social Work Degree Awarded:      
Total Placement Hours Completed:  Semester & Year     

 
MSW Field Experience II & III, is the final MSW placement designed to give students the 
opportunity to apply social work knowledge, values and skills in a practice setting. The 
Council on Social Work Education (CSW) has defined nine core competencies that all social 
work graduates should attain by the completion of their social work education. The 
competencies are: 

1. DEMONSTRATE ETHICAL AND PROFESSIONAL
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measure the degree to which the practice behaviors have been achieved; this in turn indicates 



MSW Field Education Manual Page 53  

 
 
Activities/Tasks: 
1. 
2. 

  
Final 
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Advanced Practice Behaviors 

 
3.  Identify and use practitioner/client differences from a strengths perspective when 

working in clinical behavioral health and community practice. 
 

4.  Research and apply knowledge of diverse populations to enhance the well-being of 
clients. 

 
 
 
 
Activities/Tasks: 
3. 
4. 

 
 
 
 
0 

 
 
 
 
1 

 
 
 
 
2 

 
 
 
 
3 

 
 
 
 
4 

 
 
 
 
5 

 
 
 
 
0 

 
 
 
 
1 

 
 
 
 
2 

 
 
 
 
3 

 
 
 
 
4 

 
 
 
 
5 

0 1 2 3 4 5 0 1 2 3 4 5 
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3. Advance human rights and social, economic, and environmental justice (EP 2.1.3) 
Social workers understand that every person regardless of position in society has fundamental 
human rights such as freedom, safety, privacy, an adequate standard of living, health care, and 
education. Social workers understand the global interconnections of oppression and human 
rights violations, and are knowledgeable about theories of human need and social justice and 
strategies to promote social and economic justice and human rights. Social workers understand 
strategies designed to eliminate oppressive structural barriers to ensure that social goods,
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10. Integrate evidence-based practices, best practices, and current research in advocating 
for policies that advance social and economic well-being for clients. 

 

Activities/Tasks: 
9. 
10. 

 
0 1 2 3 4 5 

 
0 1 2 3 4 5 

 
6. Engage with individuals, families, groups, organizations, and communities (EP 2.1.6) 
Social workers understand that engagement is an ongoing component of the dynamic and 
interactive process of social work practice with, and on behalf of, diverse individuals, families, 
groups, organizations, and communities. Social workers value the importance of human 
relationships. Social workers understand theories of human behavior and the social 
environment, and critically evaluate and apply this knowledge to facilitate engagement with 
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clients and constituencies, including individuals, families, groups, organizations, and 
communities. Social workers understand strategies to engage diverse clients and constituencies 
to advance practice effectiveness. Social workers understand how their personal experiences 
and affective reactions may impact their ability to effectively engage with diverse clients and 
constituencies. Social workers value principles of relationship-building and inter-professional 
collaboration to facilitate engagement with clients, constituencies, and other professionals as 
appropriate. Social workers: 

 
 
 
 
 

Advanced Practice Behaviors 
 

11. Develop a culturally responsive therapeutic relationship with clients. 
 
 

12. Establish a relationally-based process that encourages clients to be 
equal participants in the establishment of treatment goals and expected outcomes. 

 
 
 
 
 
Activities/Tasks: 
11. 
12. 
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Activities/Tasks: 
13. 
14. 

0 1 2 3 4 5 0 1 2 3 4 5 

8. Intervene with individuals, families, groups, organizations, and communities 
(EP 2.1.8) Social workers understand that intervention is an ongoing component of the 
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informed interventions to achieve client and constituency goals. Social workers value the 
importance of inter-professional teamwork and communication in interventions, recognizing 
that beneficial outcomes may require interdisciplinary, inter-professional, and inter- 
organizational collaboration. Social workers: 
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Field Evaluation 

 
 

Narrative Summary 
 

• Please identify student strengths. 
 
 

• Please identify areas for professional growth. 
 
 

The signatures below indicate that both the agency field supervisor and field student have read and discussed this evaluation. 
 

 Signatures for MIDTERM Evaluation of Student 
(after completion of 150 hours of placement) 

Signatures for FINAL Evaluation of Student 
(after completion of 300 hours of placement) 

  

 Supervisor’s Suggested Grade For Student (circle one) 
A A- B+ B B- C+ C C- F 

Supervisor’s Suggested Grade For Student (circle one) 
A A- B+ B B- C+ C C- F 

  

 Signature of Agency Field Supervisor Date Signature of Agency Field Supervisor Date   
     

 Signature of Student Date Signature of Student Date   
     

     

 

* Student may attach a written statement addressing any area(s) of disagreement and the reasons(s). 
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Rubric: Example for Evaluating Students in Field 
 

Example: Outcome Utilize and respond to supervision to explore strengths and areas for professional growth Ratings (1-5) 
  

Behavioral Guide to Ratings 
 
0. Insufficient evidence 

 
There is little or no evidence from which to evaluate this competency. 

 
1. Needs improvement 

 
Student needs improvement. For example, in supervision student rationalizes, denies that errors were made, or shifts 
responsibility to others. 

 
2. Novice 

 
Student is beginning to learn professional standards of practice, and is actively engaged in attempting the desired 
learning outcome. For example, in supervision, student accepts critical feedback in a positive manner on one or two 
occasions. 

 
3. Apprentice 

 
Student is demonstrating the desired competency, i.e. exhibits the behavior more often than not. For example, in 
supervision student accepts critical feedback in a positive manner more often than not and applies it to improve 
performance. 

 
4. Independent 

 
Student is achieving the desired learning outcome, i.e. demonstrates the competency/behavior consistently. 
For example, in supervision the student accepts critical feedback in a positive manner, applies it to improve 
performance, and actively solicits criticism/feedback in order to further learning and improve performance. 

 
5. Proficient 

 
Student has mastered the desired learning outcome; and, for example, student’s expertise is, or could be, sought to 
teach others in utilizing and responding to supervision. 
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Appendix B: 
Agreement between Field Agency & Northern Kentucky University 
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student's activities and progress, any problems associated with the student's performance, and any agency 
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10. 
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Appendix C: 
MSW Field Education Application 
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Appendix D: 
Request to Approve a New Field Agency 
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SOCIAL WORK PROGRAM 
Request to Approve a New Field Agency 

Name of Student Making Request:    

Student Cell Phone:    

Email address:    

Student registering to take Field Instruction in Fall 20  Spring 20_   
Student’s Program Level: 

 
BSW MSW Foundation MSW Advanced Direct Practice 

(2nd year) (3rd year and Advanced Standing) 
 

I request to complete my Field Placement at the following Agency/Organization: 
Agency/Organization 

 

BSW: The Social worker who will supervise the student must hold a CSWE-accredited baccalaureate or 
Master of Social Work degree. Those with a CSWE-accredited BSW must have two 2 years of post- 
baccalaureate work experience. Social Work Licensure is not required and is not a substitute for the 
CSWE-accredited baccalaureate BSW or MSW. 
MSW: The Social worker who will supervise the student must hold a CSWE-accredited Master of 
Social Work degree and two years of post-Master’s social work experience. Social Work Licensure is 
not required and is not a substitute for the CSWE-accredited MSW. 

Name of agency/organization:      

Address:    

Phone:    

Supervising Social Worker:      

Social Worker’s  Phone Number:      

Social Worker’s Email  Address:     
 

My signature below confirms that I have reviewed the Field Education Manual and have followed 
the instructions therein in making this request. 

 
 

Student Signature Date 
 
 
 

Field Director Date 
 
 

 

For Office Use Only: 
Approve 

 
   Deny    
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Independent Placement Tip Sheet 
 

The following text, on selecting an independent placement, is taken from the St. Catherine 
College of Social Work Field Manual and adopted by Northern Kentucky University Social Work 
Program with permission. Editing has occurred as needed for consistency and alignment within the 
NKU MSW Social Work Field Education Manual. 

 
What is an Independent Placement? 
An Independent Placement is a field experience that meets all requirements for field placements set forth 
by NKU's Social Work Program and the Council on Social Work Education (CSWE – accreditation).  
However, the process of researching and finding the field agency and field supervisor is accomplished 
by the student within the school's parameters and policies. Although a list of Pre-approved field 
placement agencies has been compiled (see NKU Social Work Field Education website), students have 
the option of exploring other placement opportunities outside those in the Pre-approved MSW Field 
Agency List. This process is called “independent  placement”. In the independent placement, the 
requested field placement supervisor and agency will be reviewed by the field education director 
according to the criteria established by the Social Work Program. If the field supervisor and agency 
meet the requirements of the social work program, the placement may be pre-approved by the field 
education director. 

Note: The Program’s existing (Pre -approved) field agency sites are located primarily in 
Northern Kentucky and Greater Cincinnati. Distance placements may be arranged nationally and 
internationally. Refer to “Distance and International Placements” within this Field Manual.  

 

What is the Process for an Independent Placement? 
The student must work closely with the MSW field education director to initiate and complete the 
process of selecting an independent placement. Final approval for the placement rests with the MSW 
field education director. 

 

What is the timeframe for finding an Independent Placement? 
Begin your search for a field placement no later than the beginning of February for fall registrants, and 
September for spring registrants. After approval, you may begin your placement on the first day of 
class. You must send an email identifying your requested placement by May 1st for Fall registrants in 
field, and by October 1st for Spring registrants in field. This time frame is the same as students 
selecting agencies from the existing Pre-approved agency list. The email is sent to the MSW field 
education director and includes agency name, agency address, supervisor name and social work degree, 
phone number, and email for the supervisor. 

 

What should I tell the agencies about the requirements? 
All Independent Placements must meet the same requirements as other placements. (See above) 

 

How do I find these agencies? 
Students have located agencies through the web, the yellow pages, social service directories, United 
Way listings (website), by talking with faculty, friends, contacts made at workshops or community 
meetings, or from suggestions made by agencies themselves in the process of interviewing. Try to 
obtain the specific names of social workers when contacting the agencies. 
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Guidelines for MSW Distance and International Placements 
 

The MSW Program at NKU is open to the establishment of distance and international placements 
outside of the Northern Kentucky and Greater Cincinnati area. These decisions are made in the context 
of limited resources. Distance and out-of-country placements can provide enriching experiences for 
students. Such pl



MSW Field Education Manual Page 81  

c. Address the issue of reciprocity given possible language limitations, the historical context 
of social work in that country, and how to make a contribution in a culturally meaningful 
manner 

d. Address how the student will finance this experience. It is the responsibility of the 
student to explore financial options. 

e. Provide a risk assessment (safety concerns) of the environment where the student will be 
working 

f. Address how an aspect of this experience will be presented to the school community, if 
feasible 

g. Address health and insurance coverage 
h. Execute (sign) an Assumption of Risks, Responsibility and Liability Waiver 

 
2) Student eligibility criteria 

Criteria are based on consideration of the following issues: 
a. maturity of student and demonstrated ability to follow-through 
b. high level of self-direction, initiative, clarity of purpose, 
c. good level of academic performance (via transcript review) 
d. strength of proposal 
e. quality of student’s  references 
f. appropriate rationale for placement 
g. learning needs could be better met at a distance than locally 
h. consideration of financial needs of student /financial issues related to placement 
i. consideration of a student’s future employment  possibilities 
j. any other relevant issues   
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4) Principles and
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Appendix F: 
 

Field Confirmation Form 



 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Appendix G: 
NKU Field Supervisor Survey 
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NKU Field Supervisor Survey 
Social Work Program 
The Field Instructor Survey will be used to improve the social work program of Northern Kentucky University. This survey asks you to look 
back on all your NKU MSW students as a group. Please rate your students overall on the following outcomes. For each outcome identified 
below, circle the number to the right that best fits your judgment of the ultimate quality of NKU MSW students. Use the scale below to select 
a quality number. 

 

Overall, my social work students from Northern Kentucky University were 
able to: 

Scale 
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NKU Field Supervisor Survey 
Social Work Program 

protocol and standards      

13. Identify professional roles and responsibilities 5 4 3 2 1 

14. Identify and discuss organizational change 5 4 3 2 1 

15. Identify and analyze major social issues 5 4 3 2 1 
16.  Professional Work Expectations(i.e. being on time, attendance, 

positive work ethic, attitude, attire, asking appropriate questions, 
safety practices appropriate to field agency) 

 
5 

 
4 

 
3 

 
2 

 
1 

17. 



MSW Field Education Manual Page 89  

 
 
 
 
 
 
 
 

Appendix I: 
Student Survey of Field Placement 




